Mindshift:
Embracing Diversity
Mindshift’s focus is on organizational behavior, recognizing cultural
and individual values, unique qualities, talents and similarities. This
seminar is about changing the way we look and think about diversity,
moving away from typical legal policies and regulations or, “business
case”, and instead discussing how differences can work to enhance
the organizations values, vision, and mission effectiveness. The
overarching goal is, “Integrate diversity into our culture so that it is
not a program but conducted as a way of life.” The practices of
successful diversity “programs” are interwoven in an organization’s
culture. The distinction being that diversity is a value, not a program.
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